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TREZACE

4 basiec requireaent of soeial progress is WAt hveea aseds

are satisfied. 2o meet this reguiremeat, imdustry smet develep
eonditions which permit good health, cppertunities for heppi-
nees and seourity against unemployment.

Tor any eotnomy, wumenployneat mpans wasted san~-power and less
of potentisl produstien of gecde and mexviess. The predlem of
natohing its man-power resourees to its ecomemy is cae that
fases sny advaneciag industrial sseiety and is ene that hee
beooms immensely nore diffioult, as a zesult of the repidly
progressing techmalegical develepment. Thewe SX® BALY Xeastis
for wnsspleyment sud it canmot Do trecad $0 a single sanse
nor climinated Dy a aingle cure,

Occupation has heon Tegarded as an inmsepavedle sapect of mea's
11 feo-apan and 11f0 in taken to be incemplste witheut am eccupe-
tion. Occupation in relation to its possessor is ssid teo have
a trsmendous emotional significance besides its material advan-
tages apd it ie a necessary attribute to a moreal geod 1ife,

Sequrity againet umsuployment is one of the major responsidility
of any natiem. Unemployment iz a great cosnsuie less to society
but this lese fades avay when compared with the dasage it does
%0 individuals. Upto the present time, it has been treated
almost entirely as am econonic or sooial prodlen and the
payshologiesl characteristies of the mam who is wasmployed



have been seareely desalt with. Hewewvewr, poychelagieal
studies of ths wmenpleyed in other countivies yeweal the
significance of werk in human 1ifs and witheut werk he
unenployed maa bestmes endtionally usstadle, leoees his semse
of values, develops feelings of inferiority and loses self-
oonfidense, Yecoses anti-eeeial and sogquives habite of
1cafing axound and kflling time. In shert, ome ean rectg-
nise the disterted pervsoaslity it prodwses. 1f the wemploy-
ment ocontinues, his mpirit is broken and he tends 0 Deoame
an uheupleyadle maa. Nany ewpleyers »till retaia their
prejudices agaimet hiring persens whe have been sut of werk
for a long time. Thus, the predlea of wasuployunent has o
serious impect on Both the individusl and Whe soelety as o
wholse.

It 19 an ineffestive seniety which fails met ealy to wee
nap-powsr for predustive purpsses, dut alse sreates a situation
which destroys the effeetis of yoars of truining in akill and
years of experience in which emotienal adjuwsitnent and demo-
crutic valuwes hawvy been duilt up., Je menber of e soelety,
moil completely inoapasitated by illness, sheuld de foresd %
remain unesmployed; rathery efforts should e nade te selw the
prodblem ia the early steges of unemployment; if met, prevent
unemploymeat fa the first plaee.
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T™his ‘ttnly is s empirical investigation and the main
objeotive of the preseat study is to imwsestigate whether
any messuradls differences in intelligemce, aphitude,
interest or any character and persenality traits detwomn
representatives groups of unemployed and empleyed de
entadblished by puychelogionl tests and alse the impest of
so¢io-eoononic fuotors on their eaployment statws.

The first part ol this thesis gives a gemeral intyvedustion
about the predlen of unempleymsnt. An attenyt has besa
made to elarify ths nature and anclysis of the prebles amd
the problen of wpempleyment among engimsers anl diplema~
Mlders in partisular. Nan~power pluming and requirenssts
of the osuntry has aled bdeen touched upsa. Definitien

of the term 'unemployment’ has also deen gives.

The second part desls with the paychelegisal sspeots 0f e
problen, which include work sad its signifiesase, psyehe-
logionl effects ¢f unenmploysent and review of the stuiies
of the unsmpleywd. Consepts used in the otudy have been
defined. Description, validity smd reliability af the
tests and gquestiommaires uwsed in the study have also bees
presented,

The third part of the study deals with the statement of

the prodbles sad the research design. A dattery of payeho-~
logieal tests has boesn used to zseses the intelligenes,



special aptitudes, interest us well as the persomality
traits of the ummploysd, after pilot stulies. Informatiea
pertaining to the socio-ccomomic background of the aubjects
wore obtoined through the use of a gemeral information dats |
sheet. Thus the primary 4ats of t‘ht present otuly falls

into two clasees:

First, data frouw ® dattery 9of psycholosical teats and
questionmuaires; Secondly, facts relsting to the personal
history, edusational and ocoupational baskgreumd along with
the agpirations smd opimlons sxpressed By each subject.

The fourth part gives a completo report of the results of
trde study, which was conducted at the Emplsysent Exchange.
The two classer of peopls sslected were, unamployed engizeer-
ing greduetes and umemployed engineering <iploma-holders.
In all, 24% engineers were tented HY the stratified random
samcling technique. Yor the purpose of comparison, 55
employed engineering graduates amd 85 enployed engineeriag
diploma=holders were selegted from a big pedlic engineering
industry. Pach one of them, in doth the sreups, were given
a battery of msychologieal teate, along with a generel
information data sheet.
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Significant differences were foum betwesn representative
groups of unemployed ond employed in engineeriamg aptitude,
certain percomality variadles, interest patterm as wll

a8 in socio~economic status, These tentative conclusioms

pertain exclusively to this study,
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