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ABSTRACT

T™he present study aimed at dalineating fasters
favering wipsychisha Ranagenent in Indimn indugtry. The
conoept of eupaychish nanagenent was derived frem Maslew's
8 cheory of mstivation,

Twenty hypetheses were tested to awplere the
relationships of twe demogrsphic variadbles (age sad educstion)
and eight erganisational festers (ineeme, position, levels of ~
superier pesitions existing abeve the pesition, levels of
saberdinate pesisions existing belew the pesition, leagth
of service, perscaal belief system, attitude tewerds change
amd ergenisstional climate) with three dimeasions of
supsychisn mamagenens (Time-sswpetencs, Innar-directedness
and self-astualining values).

A randon saxple of 200 engineers md supervisers
was selested from five private textile indugtries m Kaapur
in India. Dsta were ofllected through a sek of inventeries
and snalysed using univariate, bivariate, mé mmltivariate
statistical techniques.

It was found that age, educstion md length of
sarvice affeated growth toward supsychian managessnt net
direstly mt through the medistion ¢f belief system,
mresoramtio-erientation, md stiitude tewvard change.
Maltivariate salysis of data shewed that ingoms,
hMersrghicel pesition, belief systes, attitude toward
cshange and buressgrasic-erimntation significamtly
influenced the aupsychian growth of the selegted industries.

Tha remilts suggest that the managenemt
facilitsses amployees' tine-oompetence mmd (mnar-
directedness to the amclugion of thaelir self-achtwalising
values, Though the managemant funations at the level
of theory ¥, it has Yy te reagh the level of theory
3.
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