
CHAPTER V I I I  $ 
IMQLIC~TIONS FOR FUTURE RESE,SiCHES 

The s tudy  was con f ined  on ly  t o  t h e  middlemanagement 

due t o  t h e  l i m i t a t i o n s  of t i m e  and t h e  p r a c t i c a l  d i f f i c u l t i e s  

i n  d a t a - c o l l e c t i o n  . Keeping i n  view t h e  l i m i t a t i o n s  of p r e s e n t  

s tudy ,  t h e  i m p l i c a t i o n s  f o r  f u t u r e  r e s e a r c h e s  can be given as 

f o l l a w s  : 

1. The s tudy  should be extended t o  d i f f e r e n t  types  of 

i n d u s t r i e s - e l e c t r o n i c s ,  rubber,  suga r ,  o i l  etc. 

2. A comparative s tudy among t h e  h i @ e r ,  middle and lower 

management g roups  would e x h i b i t  d i f f e r e n c e s  i n  t h e i r  

s e l f - a c t u a l i z a t i o n  l e v e l s .  

3 .  The sample i n  t h e  p r e s e n t  s t u d y  was chosen on t h e  b a s i s  

of simple random sampling. The f u t u r e  r e sea rches  should 

be based on mul t i - s tage  s t r a t i f i e d  sampling. 

4 .  The s tudy should be c a r r i e d  o u t  i n  different provinces  of 

I n d i a ,  t h e  comparison among which would r e f l e c t  t h e  

c u l t u r a l  f a c t o r s  a c f e c t i n g  t h e  psychological  growth. 

5 .  D i f f e r e n t  background va r i ab l e s - sub jec t s '  sex,  m a r i t a l  

s t a t u s ,  r e l i g i o n ,  c aste and socio-economic s t a t u s  

. would r e f l e c t  t h e i r  c o n t r i b u t i o n s  tc~wards p s y c h o l o g i c ~ l  

growth. 

6. The c l ima teo f  d i f f e r e n t  i n d u s t r i a l  o r g a n i z a t i o n s  should 

be s t u d i e d  t o  e x p l o r e  t h e  l e v e l  of eupsyc.iian management 

t hey  have achieved. T h i s  would h e l p  deve lop  an i n s i g h t  



int,, thi? dcficicmcics of t h e  present  manlgemont 

systcms and th,: improvcm~nts nc~defi. t o  c r z s t c  t h e  

eupsychian conii t ic 'ns  i n  t h e  o rganha t i cn .  

7 .  Need pa t t e rn s  of employc~s a t  d i f f e r en t  h i e r a r ch i ca l  

l ~ v e l s  i n  t h e  organizat ions should be s tudied.  The 

re la t ionsh ip  between ernpluyee's perception of h i s  

ac tual  need g r a t i f i c a t i o n  and h i s  requirement a s  

t o  how much t h e  organization should provide need- 

g r a t i f i c a t i o n  be explored. 

8. The self-opinion s ca l e  should be  f u r t h e r  ref ined and 

va l ida ted  i n  d i f f e r e n t  samples of engineers and 

supervisors.  Further  inves t iga t ions  shculd be made 

t o  determine t h e  value  of self-opinion s c a l e  a s  a 

method of assessing t h e  employee's a t t i t u d e  towards 

change. 

9. The study should be extended t o  var ious  occupational 

groups and work-organizations. 

lo! Employees' B-values should be s tudied t o  explore 

t h e  inf luence  of organizat ional  c l imate  on t h e i r  

growth. 

11. Variables such a s  Personnel employed, cap i t a l ,  

range of goods, years  of standing, degree of 

r e spons ib i l i t y  of middle l eve l  supervisors  and 

engineers, t h e  span of con t ro l  of wery supervisor,  

his r e l a t i v e  p o s i t i o n . i n  t h e  hierarchy and t h e  

~ l i m a t e  of t h c  organization should be included 

i n  t h e  f u t u r e  researches. 


