380

BI BLIOGIIAPHY

Allport, G.W, (1945). "The Psychology of Participation",
Psychologjcal Revjew, 53, 117-131,

Argyris, C. (1953). "Organisational Leadership and

Participative Management", Journal of Businegs,

‘garwal, B.P., Commercial Banking in India after

Natinnalisation, Classical PPublishing Co., Delhi,

19sl.

Barnard, C.I. (1938). The Functions_ of the Executive,

Cambridge, Mass.

Bass, B.M. and Berger, P.C. (1979). Assessmepi_of Managers -
An International Comparison, New York : Free Press,

186.

Baumgartel, H. (1956), “"ledership, Motivations, and Attitudes

in Research Laboratories", Journal of Sncjal lssﬁgg,
12, 24-3L,

3hushan, L.I. (1968). Leadership Performance_as ilelated

to Age, Education, Residenc-, and Sex", Indian

Journal of Socisl Work, July 2, 193-196,




381

Blake, R.R. and Mouton, Jj.s (1964). The Mapagerial Grid
Texas : Guly Publishing Company.

Blumberg, P. (1968). Industrial Democracy. London : Constable.

Boss, S.K. (1865) "Employee Morale and Supervision"
Indjian_Journal of Psychology, 30, 117-125.

Bowers, D.G. and Seashore, S.E. (1966). "Predicting

Organisational Effectiveness with a Four Factor

Theory of Leadership", Administrative Scjepce
Quarterly, 11, 238-63,

Burns, T. (126%). "On the Plurality of Social Systems.

In : Lawrence' "J.R. (ed.) Operational Research
and the Social Sciences. London : Tavistock.

Biddle, William, W, The Cultivation of Community Leaders,
New York, Harper & Bros, 1953.

Carlson, S. (1951). Execytive Behaviour. Stockholm:

Shombergs.

Carroll, S.J. and Tosi, H.L. (1973)., Management by
Objectives : Application and Resgarch. New York :
Macmillan.

Cascio, W.F. (1974), "Functional Specialisation, Culture and

Preference for Participative Management", Personpel
Psycholoay, 27, No. 4,



382

Channon, Derek (1979). "Ladership and Corporate Performance

in the Service Industries", Journal of Mapnagement
Studies, No. 2, 16, 184-201,

Chapman, R.A. (1968), Decision Makipg. London : Routledge &
Kegan Paul, |

Chatterjee, A. and James, E.V. (1965) "An Investigation
into the Problems of Effective Supervision"

Journal of Indiasp Academy of Applied Psvchology,
2, 8-12,

Chattopadhyay, G.P. {1975). "Dependence in Indian Culture"

Economic and Political Weekly, Review of Management,

May 1975,

Coch, L. and French, J.R.P., (1948). Overcoming Resistence

to change. Human Relations, 1, 512-532.

Cross, J.E. (1968). The Ecopomics of Bargaining. New York :

Basic Books.

Cyert, R.M. and March, J.G. (1963), A Behavioural Theory

of the Firm. Englewood Cliffs, N.J.: Prentice Hall.

Dachler, H.P. and Wilpert, B, {(1978). "Conceptual Dimension
and Boundaries of Participation in Organisation",

Administrative Sciepce Quarterly, 23, 1-39.



383

Bahl, d.Aa. (1268). 'Power' International ingyclopeadia

of Sncial Scicpncze. Mew York + Macmillan,

Lahl, . (1957). "The Concept of Power! Behsvioural Science,?.

202-203.

Deutch, K. (1:63). The Nerves of Government. Glencoe,

I1linnis: The Free Press.

Dhingra, O.P. (1973) "Participative Predisposition of the
Manavers in the Indian Public Sector Industry"

in Thakur, C.P. and Sethi, K.C. (eds.).

Fleishman, L£.A. and Harris, E.F, (1261)."Patterns of
Leadership Behaviour HBelated to émployee Grievances

and Turnover", Personnel Psychology, 15. 43-56.

Fox, W.M, (1957), "Group Reaction to Two Types of Conference

Leadership". Human Relations, 10, 279.289,

French, J.id.P., Ray, E. and Meyer, H.H. (1966). Participation

and Lhe Appraisal System". [lumap ilelaltions, 13, 3-19.

French, J.R.pP, Israel, J. and Aas, D. (1960). "An Experiment
on Participation in a Norwegian Factory", Human

Helations, 13, 3-19.

French, J.i1.P, and Raven, B. (195%)., "The Bases of Locial Power"

in Cartwright and Zander (eds.) Group Dynamics (3rd ed.)

New York : Harper & Row (1968), 262-268.



384

Filley, Alan C. and House, Rober J.: Managerial Process_and

Or isational Behav r, New York, Scot, Foresman Co.

1969,

Gailbraith, John K, (1967). The New Industrial State. Boston,

Houghton Miffin, 67-80.

Ganguly, H.C. (19y64), Stryctuyre and Process of Organisation.
Bombay : Asia Publishing House, 142-160.

Ghiselli, BE.=. (1959). "Traits Lifferentiating Management
Personnel" Personpnel Psychology, 12, 535-544,

Ghiselli, £.&., (1963) "Managerial Talent", imericap Psychologist
16, No. 10, 631-641.

Gibb, C.A. (1969), "Leadership" in Hapdbnok of Socjial Psychology

Lindzey, G. and Aronson,: (eds.). Mass:Addison-Wesley.

gopalkrishna, K.M. and Hafeez, A. (1964). "A Study of
Supervisor's Attitude towards Lmployees and Production

in relation to Some Personal Factors" Indian Journal
of Applied Psychology, 1, 78-83.

Haire, M, Ghiselli, L.E. and Porter, L.W., (1966). Managerial

Thinkina. New York : John Wiley & Sons.

Halpin, ~.W. and Winpner, J.B. (1957). A Factorial Study of

the Leader Behaviour Pescription and Measurement.

Ohio State University, Bureau of Business Research

Monograph No. 88, 52.64.



385

Halpin, A.W. (1957)., "The Leader Behaviour and Effectiveness

of Aircraft Comnanders" in Stogdill, K.M. and Coons,

L.

(eds.) Leader Behaviour : Its Description apd

Measurement. Ohio State University, Bureau of

Business Research Monograph, 88, 52+64.

Harbinson, F. and Myers, C.A. (1959), Management of the
Industrial World, New York : McGraw, 68-86.

Heller, F.A. and Porter] L.W. (1966). "Perceptions of
Managerial Needs and Skills in Two National Samples.

Occupational Psychology, 4n, 1-13.

Heller, F.A. (1969). A Research Project on the Managerial
Skills of Senior British and American Managers,

Tavistock Institute of Human Relations, Human Resource

Centre, 264 (d.)

Heller, F.A. and Yukl, G. (1969). "pParticipation, Managerial

Decision Making and Situational Variables"

Organisational Behavjour and Humap Performance, 4 No.3.

Heller, F.A. (1971). Mapagerial Decision Mgking, f.ondon :

Tavistock Publications.

Heller, F.A. (1972). Power Sharing and Perceived Skill,

Reservious and Senior Management Levels. Institute

of Management, West Berlin.



386

Heller, F.A. and Rose, J.S5, (1973). Participation and
Decision Making. deport of the First International
Sociological Conference on-Participation and Self

Management, Vol. 4, 123-133.

Heller, F.A. (1975). "Leadership Decision Making and

Contingency lheory" Industrjal Relations, 12, 2, 182-199.

Heller, F.A. (1978). "Healities of Participation". Management

Todax , March, 71-77.

Heller, F.A. and Wilpert, B. (198l1). Competence and Power in
Management Decisiop Making. John Wiley and

Sons, New York.

Hoffman, L.R. et al. (1962). "Differences and Disagreement as
Factors in Creative Group Problem Solving." Journal

of Abnormal and Social Psychology, 64, 2n6-214,

Holter, H. (1965). "Attitude towards Employee Participation in

Company Decision Making Process" Human_Relations, 18,
297-321,

Holden, J. Minles : Banker & Cystomer, Pitman Publishing,

Londin, 1974,

Ivancevich, J.M. {1977). "Different Goal Setting Treatments

and Their cZffects on Pexrformance and Job Satisfaction”

Academy of Mapagement Jourpal, 20, 406-419,



387

Jain, G.L. (ed) (1979), The Times_of India Directory and
Year Book. Bombay : Times of India Press.

Kakar, S. (1971). Quoted in : Moddie, A.D. The Indian
Manager in his tnvironment : Proceedings of the
National Manacement Convention, February 1971,

12.14, New Delhi, 122-131,.

Kakar, S. {1971), "Authority Patterns and Subordinate

Behaviour in Indian Organisations" Administrative

Science Quarterly, 16 No, 3, 298-307.

Kalra, S. (1975)."Are We Nipe for Participative Management"

1.5.1.D. Reyijew, 5(3), 1213,

Katz, D. Maccoby N, and Morse, N. (1950) "Productivity,
Sunervision and Morale in an Office Situation"

An Arbor, Mich : Survey Hesearch Centre, Institute

of Social Research, University of Michigan.

Katz, D. Maccoby N et _al. (1951). Productivity : Supervisio
and Morale among lail Road Workers. Ann Arbor, Mich:
Survey Hesearch Centre, Institute for Social Rescarch,

University of Michigan.

Katz, D. (1963). "An Overview of the Human Relations Programme"

in H., Quetzkow (ed.), Groups, Leadership and Men.

dussell and Russell.



388

Katzell, R.A, et al. (1970). "Effects of Leadership and
Other Inputs on Group Processes and Outputs",

Journal of Social Psycholoay, BO, 157-169.

Kidd, J.S, and Christy, R.T. (196l). "Supervisory Procedures

and Work Team Productivity", Journal of Applied
Psychology, 45, 388-392,

Koontz, H. and O'Donnel, C. (1976). Mapagement, McGraw Hill,
591,

Kumar, P. and Bohra, C. (1979), "Satisfaction and Perceived

Organisation Climate" The Indian Journal_ of Social
Work, April 1979, XL, No. 1, 23-26.

Katona George : Powerful Consumer, New York : McGraw Hill Co.

1960.

Lanzetta, J.T. and Hoby, T.B. (1960)."The Relationship Between
Certain Group Process Variables and Group Problem

Solving Efficiency" Journal of Social Psycholaogy,
52, 135-148,

Latham, G.P. and yukl, G.A. (1975). "A review of Research
on the Application of Goal Setting in Urganisations.

Academy of Mapagement Journal, 1lf, 824.-845,

Latham, G.P., and Yukl, G.A. (1976), "Effects of Assigned and
Participative Goal Setting on Performence and Job

Satisfaction" Journal of Applied Psychology, 61, 166-171,



389

Lotham, G.P. Michell, J.R. Dossett, D.L. {1978). "Importance
and of Participative Goal Setting and Anticipated

Rewards on Goad Difficulty and Job Performance"

Journal of Applied Psychology, 63, 163-171,

Lewin, K., Lippitt, R. and White, R.K. (1939). "Patterns of

Aggressive Behaviour in Experimentally Created

Social Climates"™. Jourpal of Socjal Psychology,
lo, 271-299.

Lewin, K. (194l1). "Frontiers in Group Dynamics" in Ejel

Theory in_Social Science, Cartwright (ed.) New York,

Harper, London : Tavistock Publication.

Likert, R. (1967). The Human Organisation, McGraw-Hill,

Likert, R. {(1961). New Patterns of Management, McGraw Hill.

Lischeron, J. and Wall, T.D, {1974)."Attitudes towards

Participation among Local Authority Employees”
Human Relations, 28, 499-517.

LischerOn,.J. and Wall, T.D. (1975)., "Enployee Participation :
An Experimental Field Study", Human Relations, 28,
863-884.

Litwin, G.H. and Stringer, R.A. (1968). Motivation_ and

Organisational Climate. Boston : Division of Research,

Graduate School of Business Administration, Harvard

University.



390

Lowin, A. (1968),.Partjcipative Decisjon Makjing Organisational
Climgte. Boston : Division of Research, Graduate

Schnol of Business Administrstion, Harvard University.

Maier, N.KH.F. (1950). "The Quality and Group Decisions
an Influenced by the Discussion Leader" Hum el

6, 1el-173.

Maier, N.R.F, and Saeshkin, M. (1971). "Specific Leadership

Behaviour that Promote Problem Solving" Personpel

Psychology, 24, 35544,

Malviya, P. (1977). "Perception of Participation in

Departmental Decision Making" Indian Journal of

Industrial Relations, April 12, No. 4.

March, J.G. and Simon, H.A., (1958). Organisation, New York :

Wiley.

Marples, D.L. (1967). "Studies of Managers - A Fresh Start"
Management Studies (4), 282-289,

Marrow, A.J., Bowers, D.G, and Seashore, S.&. (1967},

Managgement Participation, New York : Harper and Row,

Martin, G. (1958)., "Power in the Classroom" in Group Dypamics,

Cartwright, D. and Zander, A, {eds.)}, 1968, 3rd edn.
251-258.

Mayc, E. (1946). The Humapn Problems of ap Indusirial

¥ Civilization. Harvard University, Graduate School

of Business Administration.



391

McCurrely, H.G. and Eber, H.W, (1953). "Democratic versus
Authoritarian : A Further Investigation of Group

Problem Solving". 8 Journal of Personality, 22, 258-269,

McGrawor, D. (1967). The Professional Mapager, New York :
McGraw Hill, 5B,

Miles, R.E. {(1964). "Conflicting Elements in Managerial

Ideologies" Industrial Relstions, 4, 77-91l.

Miles, R.E. (1965). “"Human Helations or Human Resources"

Harvard Business Review, 43, 123-129,

Miles, R.E. and Ritchie, J.B. (l97l). "Participative

Management : Quality vs. Quantity" California
Mgnaéement Review, 13, 48-56.

Moddie, A.D. (1968). The Brahmanicsl Culiure and Moderpity

Bombay : Asia Publishing House,

Morse, C. and Reimber, E. (1956),"The dxperimental Change

of a Major Organisational Variable". Jouyrnal of Abnormal
and Social Psvychology, 52, 120-129.

Mulder, M. and Wilke, H, (1970). Participation and Power
Equalization. Organisational Behaviour and Human

Performance, 5, 43(;-448.



392

Mullen, J.t}. (1965). "Differential Leadership Modes and

Productivity in a Large Organisation" Academy of

Management_Journal, 8, L07-126.

Myers, C.A, (1960). Industrial Relatjons ip India, Bombay @
Asia Publishing House, 166.

Nealey, S.M. and Blood, M.R., (1968) "Leadership Performance
of Nursing Supervisors at Two Organisational Levels™"

Jourpal of Applied Psychology, 52, 414-422,

Megandhi, A.R. and Prasad, S.B. (1971l), Comparative Management

New York : Appleton-Century-Crafts.

Parson, H.M. (1974), "What Happended at Hawthorne?" Science,
183, 832-922.

Patchen, M. (1970). Participation, Achievement and
Involvement in the Joh. Englewood, Cliffs, N.J. :
Prentice Hall.

Pattigrew, A.M, (1973}, The Politics of Docision Makin

London ¢ Tavistock.

Pinder, C.C. and Pinto, P.R. {1970) "Demographic Correlates

of Managerial Styles" Personnel Psycholegy, Vol. 27,

No. 2, Summer, 1974, Durham, North Carolina.

Porter, L.W, and Henry, M.M. {1964). "Job Attitudes in

Management : Perceptions of the Importance of



393

Certain Personality Traits as a Function of Job

Level", Jourpal of Applied Psycholoay, 48, 31-36.

Powell, R.M, and Schlaeter, J.L, (1971)."Participative

Management : A Panacea?" Academy of Manaqement Joyrnal,
14, 165-173.

Ray, A. (1970). "The Indian Manager in Search of Styles"

Lconomic and Politjcal Weekly, Bombay

Rhenman, E. (1968). Industrial Democracy agd Industrial

Msnagement, London : Tavistock

Rice, A.K. (1958). Produyctivity and_Social Organisation
London : Tavistock Publication

Ritchie, J.B. and Miles, R. {1970). "An Analysis of Quantity
and Quality of Participation as Mediating Variables
in the Participative Decision Making Process".

Quoted in : Heller, F.A. (1971). Managerial Déci§ign
Making, London : Tavistock.

Roethlisberger, F.J. and Dickson, W.J. (1956). Management

and the Worker, Cambridge, Mass : iHarvard University

Press.

Roy, S.K, {1973)."Participative Management in Public Industry"
in Thakur, C.P. and Sethi, K.C, {(eds.) Industrial

Demogcracy - 9ome Issues and gExperiences. New Delhi @

Shri Ram Centre for Industrial Relations and Human

Recources, 49-66.



334

Sadler, P.J. (1970). "Leadership Style, Coif idence in

Management, and Job Satisfaftion" Applied Behavigural
Science, 6, 3-19.

Saiyedain, M.S, (1974). "Personality Predisposition and
Satisfaction with Supe rvisory Stvle" Indian

Journagl of Industrial Relstions, October 10, No., 2.

Sargent, H. (1978)., Fishbowl Management, New York : Wiley, 27.

Schuler, R.5. (1977) "Hole, Perception, Satisfaction and
Performance Moderated by Organisation Level and
Participation in Decision Making" Academy of

Management Journal, 2n, 165-169.

Schultz, G.P.(1951). "Worker Participation in Production
Problems" Personnel, 2R, 201-210.

Shaw, M,E. (1955), "A Comparison of Two types of Leadership

in Various “ommunication Nets" Journal of Abnormal

and Socjal Psycholoqy, 50, 127-134,

Shaw, M.E. and Blum, J.". (1966). "Effects of Leadership
Style upon Group Performance as a Function of Task

Structure" Journal of Personality and Social

Psychology, 3, 2382242,

Shull, F.A., Delbecq, A.L. and Commings, L.L. (1970).
Organisational Decision Making, New York : McGraw Hill,

29,




335

Sizgal, S. and Pouraker, L. {1960). Bargaining and Group
Decision Making. New York : McMillan.

Sinha, S.L.N. Reform of the Indian Banking System, Orient

Longman, Bombay.

Singhvi, L.M. (ed.). Bank Natiopalisatjon_and the Supreme

Court_Judgement, National Publishing House, New Delhi
1971,

Siegsl, A.L. and Ruh, R.A, (1973), "Job Involvement,
Participation in Decision Making. Personal Background

and Job Beha iour" Organisastional Behaviour and_ Humap
Performance, 9, 318-327.

Simon, H.A, {(1955). "Recent Advance in Organisation Theory"

in Brookings_Lectures - Research Frontiers in Politics

and Government, Washington, D.C,: Brookings Institution,

28-29,

Simon, H.A. (1957). 'A Behavioural Model of Rational Choice',

in Simon, H.A. (ed.) Models of Men, New York, Wiley.

Simon, H.A. (1960). The New Science of Mananement Decisjion,

New York; Harper.

Singh, A.P. and Pestonjee, D.M. (1974) "Supervisory Behaviour

and Job Satisfaction™ Indiapn Journal of Industrial

Relations. January 9, No. 3, 407-416.



396

Singh, Y (1973). Modernisation_of Indian Tradition, Delhi :

Thomson Press, 175,

Skinner, Z.W. (1969} "Relationship between Leadership
Behaviour, Pattern and Organisational Situational

Variables" Personnel Psychology, 22, 489-494,

Smith, B.2. and Thomas, J.M. (1972) "Cross Cultural Attitudes

among Managers" Sloam Management Review, Spring,

1972, 35-51.

Srinivasan, K. (1964) Prodyctivity and Social invironment,
Bombay, India Asia Publishing House.

Stephen, R, Michael and Jones, H.R. (1973) Organisational

Managemepnt. New York : Intex Educational Publishers,

234.

Stewart, R.M. (1970). Managers and Their Jobs. London : Pan

Books.

Stogdill, R.M. (1348), "Persoral Fuoctors /Associated with
Leadership - A Survey of the Literature! Journal
of Psycholoqy, 25, 35-71.

Stogdill, R.M. (1974). Handbook_ of Leadership : A Survey of

Theory and Hesearch, New York : Free Press.

Sgogdill, R.M. and Shartle, C.L. {1956). Pat'erns of

Adminjistrative Performance. Columbus, Chio: DBureau

of Business Research. The Ohio State University,

Sec., 6.



397

Strauss, G. and Rosentein, E. (1970). "Workers Participation”
Industrial Relations, 9, 197-214,

Subramanium, V. (1971). The Managerial Class of Indja.
New Delhi : All India Management Association.

Tannenbaum, and Schmidt, W. (1958). "How to Choose a
Leadership Pattern?" Harvard Business HReview,

March-April, 1957, 95-l0l.

Tannenbaum, R, and Massarik, F. (196l). "Participation by
Subordinates" in Tannenbaum et al.{eds.) |
Leadership and Orgapisation, New York : McGraw Hill.

Tannenbaum, A.S. (1974)., "Systems of Formal Participation"”
in George Strauss, Raymond, E. Miles, Charles, C.

Snow and A.S. Tannenbaum (eds.) Organisational

Behaviour, Hesearch and Issues. Modison, Wis:

Industrial Relation Research Association, 71-105.

Taylor, D.W, (1965) "Decision Making and Problem Solving"
in March J.G. (ed.) Handbook of Organisations, Chicago
Rand Mcnally.

Tosi, H. (1970) "A Re-examiation of Personality as a
Determinant of the tffects of Participation®

Personnel Psychology, 23, 91-99.

Veen, P. (1972). "Effects of Participative Decision Making
in Field Hockey Training : A Field Experiment"”
Organisational Behaviour and Human Performance, 7,

288-307.



398

Vroom, V. (1960), Some Personality Determinants of the

Effects of Participation, Englewood Cliffs, N.J.

Prentice Hall,

Vroom, V. and Mann, F. (1960) "Leader Authoritariansim and

Employee Attitudes" Personnel Psychology,l3, 125-140.

Vroom, V.H. and Yetton, P.W. (1973). Leadership and Decision
Making. Pittsburg : University of Pittsburg Press.

Vroom, V. (1975) "Leadership Revisited" in Man_and Work in

Socjety by Cass, 3.L. and Zimmer, F.G. (eds.)

New York : Van Nostrand Reinhold Co, 22n-234,

Vroom, V.H. (1964). Work and Motivation, New York : Wiley.

Vroom, V.H. and Yaylor, D.W. (1965) "Decision Making and
Problem Solving" in March, J.G. (ed.) Handbook of
Organisations, Chicago: land Manslly.

Vroom, V.H. and Yetton, P.W., (1973). "A Normative Model of
Leadership Styles" in Leavitt H.J. and Pondy, L. (2nd -ed

deadings_in Managerial Psychology. Chicago : University

of Chicago Press.

Warr, P. and Wall, T. (1975). Work and Well-being, Penguin, 87.

Weber, M. (1947). The Theory of Social and .iconomic

Organisation. Glencoe, 1I1: Free Press.



399

Weschler, J.R., Kahane, N, and Tanneunbaum, . (1952),
"Job Satisfaction, Productivity and Morale : A

C,se study, Occupational Psychology, 26, 1-14,

Wexley, K.N. Singh, J.P. and Yukl, G.A. (1973) "Subordinate
Personality as a Moderator of the tEffects of
Participation in Three Types of Appraisal Interviews"

Journal of Applied Psychology, 58, 54-59.

Zald, M.N. (1970) “Political cconomy : A Framework for
Comparative nnalysis" in Zald, M.N. (ed.) Power ip
Organisation. Nashville Tennessee : Vanderbilt Pressg,

48,




400

wuIST OF PeRIODICALS, JOURNALS, REPORTS, SUWVEYS AND SEMINARS

Bank of Baroda Beview, 3 Feb. 1967, Vol, 5, No. 5, 24th May

1968, 6, 21, 21 Nov. 1969, 7.46,6 Feb. 19, 8, 6, 18
June, 1971, 9, 25, 28 Nov. 75, 13, 48.

Bank of India Bulletin, January 1982 vol. 19; June 1977
Vol. 15; April 1982, Vol. 19, March 1982, Vol. 19,

United Commer¢ial Bank, Fortniohtly Business Letter, 29 December
1969 Vol. 15 No. 9, 9 February 1970, Vol. 15, No. 12.

Government of India Report of the Bapking Commission, 1972.

Pragven, IThe Quarterly Journal of NIBM, April 1971,

Reserve Bank oflIndia Bulletin, April 1978.

Report of a Symposjium op Bapk Nationalisation 1970.
- Bank_Nationalsation in Perspective, 1970, |
New Trends_in_ Bankipg, l98L,

State Bank of India Mopthly Heview, Jan 1985 to Dec. 1990.

S.B.1. zconomic News letter, Vol. 1989 & Vol. 1990,

5.B.B.J. ., Annual Beport from 1963-64 to 1989-90,.




