
Personal Data:  -. 

Name of t h e  worker 

(a) P r e s e n t  r e s i d e n t i a l  address  

( b )  Do you h m e  a permanent house i n  Kanpur'? 

If no,  where do you l i v e ?  
Rented house/(Slum) Ah2.ta/rJith r e l a t i ves / l i I i l l  - 
Labour ~o lony /No  f i x e d  p l a c e / h y  o ther .  

Do you l i v e  liere alone o r  wi th  your  fa ra i ly?  
Alone/:li-tli f m i l y  

Ns;iive P l acc  - V i l l a ~ e / C i t y  , Distt. - . S t a t e  - 
&e 
M a z i t ' d   tatu us - ~in~le/:~aried/:~idowed/;cpe~~!ted/Divorced 

k l i g i o n  - Castc  - Subcaste  - 
Liuiguages - ( a )  Idothcr Tonguc - i ~ i n d i / ~ r d u / A n y  o t h c r  

( b )  Other  languages known 
L i t e r a c y  - C L ~  you r ead  and w r i t c ?  - Ycs/No 

I yes ,  what was the h i a l e s t  p a d c  of school  you completed? 

Basic  prirna;cy/Middle/di& s c h o o l / ~ n t e r / G r ~ d u ~ . t e  

Axe you a pcrmancnt r e n i d c n t  of Kanpur? 
Permanent Re sident/LBgrant 

If n o t ,  when d i d  you come t o  Ihnuur?  
YcLm - months - 
Zron where? - 
Main reason  far m i g r a t i o n  - 
Sincc  you f i rs t  came t o  K m p w ,  have you e v e r l e f t  t h e  
c i t y  f o r  moro than 6 months? - yeo/No 

If yes,  f o r  how long? - 
F o r  howmany t imcs?  - 
Por what reasons?  - 



1 1. (a) lbniut i s  (was) your  f a t h e r ' s  main occupat ion? - 
I ~ a r m c r / ~ i t ~  workcr/~uraJ. wo~-kc r /~c l f - cm~~loyed /~2ny  o t h e r  
( ( b )  Xonthly income from t h e  2 o b / ~ c l f  cmp1oymcn.t 113.- 

)2. (a)  )hilt w;s your  occupa t ion  be fo re  joinin,; the  m i l l ?  - 
( b )  What was t h e  monthly income 2s.- 

3. l a r t i c u l a r o  of f m i l y  members L - 

'No. -kc  ~ z - k l a t i o n  Occup- blonthly Naturc  Per iod  of 
a t i o n  Income of job reo idcnce  

(Temp. w i th  you 
O T  

P e m a )  --- -- 
1 

No. A,yc s e x  R e l ~ t i o n  Educ3;tion Per iod of 
Study- Comple- r e  s idonce 

i n g  t e d  wi th  you 

14. Now l e t  me mlc you some ques t ions  about you;. job at t h e  
Cot ton  m i l l  - 
(a) lhnc  o i  - b e  Cotton m i l l  yon worked a t ?  - 

( d )  iben  w r c  you l a i d o f 3  from t h c  m i l l ? ' -  

15. .%:en mrc  you f i r s t  e w l o y e d  by tnc m i l l ?  
Year - blonths - 



16. Ckrc you a Icmpormy/Subsitute/Permanent worker? 

The i o l l o w i n g  ques t ions  a r e  t o  be a.okeZ f ~ o m  pcrmanznt 
workers : 

I 17. !ow l o n g  R2.d you been working i l l  t h e  m i l l  when t h e  l a y o f f  
o c c w r e d ?  

I 18. IIow l o n g  czftcr you joined t h e  m i l l ,  you bccrunc permanent? 

Years - Chonths - 
I The fo l lowing  questions a -e  t o  be asked from t h c  ~ u b s i t u t c /  

TempUraxy workers: 

13. HOW l o n g  11.d you bccn  working i n  tllc m i l l  whcn t h e  l a y o f f  
occur red?  

Years - lilonths - 
20. Had t h c  m i l l  not  c l o s c d  down, d i d  you expect  t o  bccomc 

pc rumcnt ? 
Yer, / No 

If ycc;, ? f t e r  what l e n g t h  of t ime? 
Yccws - Iiontha - 

21. (a) On t h e  averogc f o r  how maly d:'.yo a month were you 
employed i n  t h e  m i l l ?  

n2ys - 
/ (b) khat o t h e r  jobs you d i d  whcn you wcrs no t  working at 

t h e  m i l l ?  - 
2 2 .  Was y o u S Y r o v i d e n t  h r ~ c l  bein(; deducted? 

yc2s 

i If yes ,  s i n c c  how long? 

I Yearn - Months - 
1 23. Excluiiing -khc f i n a l  c l o s u r e  of t h e  m i l l ,  how mmy tirnc:: 

you w o r  l a i d o f f  f o r  more thm a month by t h o  m i l l ?  
- 

Po. Ye ar/:ionth durs . t ion :le asons  of Compdnsatioii 
of Layoff of  L~.yoff  Lay-off ( i f  m y )  ik. 

24. ( n j  h y i n g  your p rcscn t  uncmplo~mcnt ,  d i d  you withdraw 
any in.3talncnt of your P!:ovidcnt I"und? 

Ycn / No 



111. Economic Depr iva t ion  

25. '&at were your  t o t a l  monthly wagcs when yov. wwee l a i d o f f ?  
LS. - 

26. h e r a g c  mon-l;hly expendi ture  whi le  employed i n  t h c  m i l l  

Z'ood, Clo th ings  Zcnt Educa- : k t c r -  3 e b t  1 -  h y  
h e l ,  t i o n  t a i n  repay- t-Laiice o t h e r  
e t c .  of  Chi-men-t m m t  t o  na- 

l d r e n .  t i v e  
p l ace  

--. 

27. i:vcr:'gc monthly cxpend.iturc: s i n c e  l 'udof f froni t h e  n i l1  

--- 
,70013, Cloth- Cent Educ. h t c r -  Debt llemiit- Any 
i."ucl, in ,c :2 .  of ta in-  rcpzy- m c c  t o  o t h e r  
e t c .  Chil-  m n t  n c n t  n a t i v e  

drcn. p l%cc  - 

1 28. Chi-c you i n  deb t  whi le  working i n  t h e  m i l l ?  
, 

i 
Yes / No 

! ' If y e s ,  p l ea se  mcntion t h e  =mount: Rs. - 
: 29. HLmc you bori-owed money s i n c e  .the m i l l  was c losed?  

Ycs / No 

If yes ,  how much? Be. - 
30. Savings bcforc  -[;he c l o s u r e  

Yen / No 
If yen, how much? Rs .  - 

31.  Problcns  f a c e d  Clue t o  t h e  c l o s u r e :  

(3)  Sto;~;>ed sending  c h i l d r e n  t o  s choo l  

(b) Xomic :?cnt l y i n g  unpa id  : ( i j  !.iontho - 
( i i )  T o t a l  moun t  - 



IV. ~kemnloyilen-i- H i s to ry  s i n c e  Layoff: 

I 

35. i iwc you h?d >my work a inca the m i i l  c losed  down? 
Ycs / No 

( c )  Evic ted  from t h c  house 
( d )  Any o t h e r  ( s p e c i f y )  - 

32. ;:ow a r e  t h e  p r e s e n t l y  n c c c s s i t i c s  of your f -mily 
depcndcnts be ing  met? 

Sourca of l i v e l i h o o d :  T o t a l  income (Bs)  
( a )  Ikpcndcnce on K e l a t i v e s  

(b) lktt ing  wife/children/depcnden-tn t o  work 
( c )  Cha r i t ab l e  suppor t  ( i f  any) 

( d )  Mortgaged/sold p rope r ty  
( c  ) Lom:. froln friend.s/relativec;/moneylenders 

(f) Providec-t l b d  re fund  
( g )  Any oLheer source ( s p e c i f y  ) 

Grand -i;otrJ Cs.- 

33. lJa?.cr .llie:,c d i f f i c u l t  c o n d i t i o n s  do you and your  f a l i l y  
offel1 go without food? 

Yen / No 

If yes  p l e a s e  f u r n i s h  t h c  details - 
34. Any o t h o r  s c r i o u s  cconomic d i f f i c d t j -  t l i z t  you n i g h t  bc 

f:l.cin;., due t o  t h i s  c r i s i s ?  
Ycs / No 

If ye:;, pleaoo givc thc  d c - t a i l s  - 

If yes ,  ( a )  U h t  was tk nnat-un: o: t h e  work? 
S e l f  cmnploycd/p:kd work 

(b) l.fhat w ~ s  t h c  nonti i lg incomc f r o n  t h i s  work? 
h. - 

( c )  For h o \ ~ l o w ;  havc you bccn doing t h i s  work 
. s i n c e  tho  c l o s u r c  0:; t h e  m i l l . ?  

FIonths - days  - 
( d )  Comp~xred ui!A your  ::revious job (at i h c  n i l l ) ,  

how do you f c e l  ,about t hc  p r c s c l ~ t  job? 



( e )  Are yo81 s t i l l  working? 
Yes / No 

If yc3, is i t  t h e  same vork t h a t  you began 
n f t e r  thc c losu re  01 t h c  m i l l ?  

If no, how m m y  tinmo h m e  you chmged your 
c u p l o p e n t ?  

I W h a t  were t h o  r easons  f o r  change? 

I ( f )  If you a r e  still  m r k i n g ,  what i s  your monthly 
income? Ns. - 

1 ( g )  Is the job pcmanent/subsitute/tempornxy? 

1 ( h )  Are you sea rch ing  f o r  some d t c i - n x t i v c  mrlc? 

I Y c n  / No 
I If ye::, p l ease  syxcify  - 
I 3 6 .  If ~wcmploycd, p l ease  g ive  r easons  f o r  not  g e t t i n t ;  

ree l i ip lopcnt  . 
37. I:? t h e  m i l l  r c s t a - t ,  do you t h i n k  yoa w i l l  z e t  b u k  your 

p e v i o u s  job? 

Ycs/ No 

I ~f no, why? 
! 

38. If -the m i l l  i-emxino c loscd  dl.~.t d o  you ,,lail f o r  t:;; f u - t u x ?  

1. 3:ov d i d  you f e e l  when you first c m e  t o  know about thc  
c1or;ma of your n i l l ?  
PgopLe have d i f f c ~ m - d  feelings zbbouL thu p r w e n t  cond i t ion  
of l i f e  i n  ow country.  I r ead  SOLIC stclteincnt::, p lcase  t e l l  
r~w i f  yoa ngrcc o r  d i sag rce  wi th  them: 

3. A s  t :hin~s s t m d  now, it9 q q ~ a r 3  t h a t  no body c a r e s  as 
t o  what hxp:~cns t o  t h e  next  fe i low.  

$. Il'hcrc is  l i - t t l c  use  iil nppronching t o  govcl-ment o f f i c i ~ d s ,  
bccLausc often, they arc n o t  r e 2 U y  i n t e r e s t e d  i n  t h e  
problcms of an avcragc ma. 

T r u c / ! a - t i a l l y  true/Fzl:lsc. 



I . 'I'hesi. days ,  i t  appears ,  t h a t  l i f c  i s  n o t  anymore worth- 
l i v i n g .  

T rue / ?a r t i&ly  t rue /Pa l sc .  . Now-+days, a Terson h a s  t o  l i v c  p r c t t y  much i o r  today  
l c t  tomorrow t & c  c a r e  of i t s c l f .  

T rue /Pa r t i zd ly  t rue /Pa l sc  . I t d  hmdl;r f a i r  t o  b r i n g  c h i l d r e n  i n t o  t h e  world,  t hc  way 
t h i n p  look  f o r  t h e  f u t u r e .  

T r u e / P a r t i n l l y  t l u c / P a l s c  

b, i kon  do  you f i n d  more helpful .  i n  t h i s  cr is is  pe r iod?  

. It i s  f u t i l e  t o  expcc t  m y  sincerc.  ~md u n s e l f i s h  h e l p  from 
f r i e n d s  and r e l a t i v e s  t h e s e  days .  

T r u e / P a r t l d l y  t rue /Fa l se  

I 10. Pco-?lc 3ay t h a t  it is duc t o  c c r t a i n  f m i l y  responsibilities 
thn-t oil: has t o  s t r u g g l e  i n  l i f e ,  o therwise ,  t h e r e  is  no 
ch-TLI i n  l i f e .  

. :.lo you t h i n k  t l i a t  yow p re sen t  d i f f i c u l t i e s  and p r i v a t i o n s  
a r e  t h e  outcomc o f  your ' K a r m a  Pha l a ' ?  

i ~ ~ ~ c / i ? ~ - ~ t i : d l y  t rue /Pa l se  
12. I?co;,le o f te i l  s ay ,  ' f o r  comnon men i - t  i s  i m n t e r i n l  as t o  

who r u l e s  t h e  govornmont, i t  i 3  h a r d l y  doing t o  chLmgo t h e i r  
l i f o  '. lWha~_t i s  your opinion? 

3 .  Do you t h i n k  t h a t  your p r c s c n t  c o n d i t i o n  would improvc on ly  
whcn your l u c k  changes? 

4. In case  your m i l l  i s  t a k e n  over  by t h c  grovcrment, do yo:i 
t h i n k  you: c o n d i t i o n  w i l l  c h a i ~ ?  

5 .  110 you ngr3e wi th  t h e  a.r,mci~t t h a t  a11 t h e  l a i d o f f  workcrn 
yho~~lcl. v n i t o  t o  -,tart an a g i t a t i o n  f o 2  t h c  reopening  o f  . 
t h c i r  m i l l s ?  



O r ,  t h e  l a i d o f f  workers should w a i t  p a t i e n t l y  till t h e  
d e c i s i o n  i s  taken by t h e  govci-munt t o  reopen t h e  m i l l ?  

3hould wait/"oould n o t  w x i t  

;kc y o l  a member of a Union? 
Yes/No 

(a) If yes ,  which Union? 

(b )  I h n  d i d  you jo in?  

( c )  If no, 1.1hy d i d  you n o t  jo in?  
Do you t h i n k  t h a t  t h e  un ions  should bc ullowcd t o  takc  
p a s t  i n  p o l i t i c a l  activities? 

Is t l ~ c  p r e s e n t  government f u l f i l l i n g  i t s  responsibilities 
toward t h e  workcrs? 

Son~c t iues  it aypenrs ,  t h c r e  i s  h2.rdly any d i f f e r e n c e  as 
t o  \rho m l c s .  !.hat i s  your  opinion? 

~ r u e / ~ a r t i a l l y  true/F'alsc. 
Union l c a ~ c r s  ~ v e  morc i n t c r c s t e d  i n  t h c i r  own a f i a l r n  
r a t h e r  i n  l o o k i n g  a f t e r  t h e  workcr 's  interests. !hat i s  
your opinion? 

Which p o l i t i c z l  p a r t y  do you t h i n k  can n o s t  e f f c c t i v c l y  
r u l e  t h e  country? 

Did you a c t i v e l y  p a x t i c i p a t e  i n  any t r a d e  union- movemcx: 
f o r  t h e  las t  two o r  t h r e e  yea r s?  

P a r t i c i p a t e d  ac t ive ly /Occas iona l ly  p a r t i c i p x t e d / 9 i d  not 
par t ic ip t . t c1  

Some vorlccrs f e e l  t h a t  removal of p r i v o t e  m i l l  ownership 
i s  t h e  on ly  cu re  f o r  s i c k  f a c t o r i e s ,  Ghat i s  your op in ion?  

T r u c / i ~ a r t i a l l y  t n ~ e / B a l s e  

Do you prc-f-x- some reforms i n  t h e  present govcmment o r  
w'wt i t s  renovcrl? 

P re f  c r  r e f  orms/Prcf e r  rcmovz3 
10. Arc you aware about t h c  workers '  m l c  i n  some c o u n t r i e s  

l i k e  China & ktussia? 

Ycu/No 



If s o ,  do  you t h i n k  i n  our country  we should hnre  
t h c  n i m i l a r  systcm? 

Y ~ S / N O  

If yer;, why? 
11. HOW do you f e e l  about t h e  p re sen t  z t a t c  of emergency 

dec la red  by t h e  government? 
12.  Had t h c  'energencg'  no t  e x i s t e d ,  wh?:: would h < m s  becn the  

r o l e  of  your Union i n  s o l v i n g  t h i n  c r i s i s ?  

13. Are you aware of c e r t a i n  movencnts l i k e  - Bcxe l i t e  movemen-t , 
CI'I (ILL. ) movements, c t c . , ?  

yes; IT0 

(a)  If ycu,  .arc t h e s e  movement:; j u z t i f i e d ?  

yes/ No 

( b )  Did you p % x t i c i p a t c  i n  m y  such  movcmcnt? If so ,  
g ivc  d c t x i l s .  

14. Do you t h i n k  t h e  ~overn?,r i t  i s  making s i n c c r c  and. e ;x i i e s t  
e f f o r t s  t o  reopen t h e  m i l l ?  

15. Uo you t h i n k  t h a t  c h w , i n g  t h e  g o v c r m ~ n t -  would oolve t h e  
workcr ' s  p roblcns?  

16. Do you thin!; t h c  govcrnmcnt i s  z c r i o u s l y  i n t e r c s t c d  i n  
o o l v i n ~  the  problcm of uncmploywn-t a long  workers? 

Yc  NO 
If yes ,  wh:>.t s t c p s  it ha* t a k e n  so  Pm? 

We would ask you n few qucs t ions  about t h c  f a c t ,  t h a t ,  duuc; Lo 
t h e  sudden c l o s u r e  of t h c  m i l l  leLaiiing t o  v a s t  uncrn~~~loymcnt 
unending suf fe r ings ,  it i s  q u i t c  l i k e l y  tha.t ZOUC of' t l . ~  
workers may h m c  got  involved i n  somc unusual  a c t i v i t i e s .  
P l c a s e  c ive  us any informat ion  about t h e  fol lowin;  c t c t iv i t i c s -  

1. ( a )  Do you h ,we  m y  i d e a  i f  oornebody turned  t o  h ; , g ~ v y  
due t o  t h e  c r i s i s ?  

Ycs/No 

IP ye:;, how mmy? 

( b )  Hmc: you s e m  [mybody b d ; ~ i n g  on t h c  roads?  
YC S/NO 

If yc3,  how many? 



. ( r , )  !Jo you. have any i d e a  i; somcbody comnit ted  s u i c i d e  
o r  b e c u e  ~ i c n t n l l y  ill i . c .  s ~ ~ f f c i - e d  f r o u  h y s t e r i a  
rmcl ~ w d n e s s ?  

If yen, p l e a s e  ~ i v e  t h c  d e t a i l s .  

( b )  g o  you knoll if some body d i c d  due t o  d i r e c t  o r  i n d i r c c t  
e r^ foc t s  of t h c  c l o s u r c ?  

ycs/IJo 

If ycs ,  p l cnsc  g ive  t h e  d c t z i l s .  

I. I-t is q u i t 2  p o s s i b l e  th3.t i n  such  a mise rab l e  s i t u a t i o n  
of insecurity i n  l i f c ,  people ni,ight move toward t h e  
a c t i v i t i e s  l i k c  d r u g  - a d d i c t i o n ,  a lcohol i sm,  e t c .  Arc 
you s u f f e r i n g  from sum a problem? 

Yes/ No 
(a) If yes ,  p l e a s o  t e l l  tk d e t a i l s ?  

(b; Vex you h a b i t u a t e d  t o  c such act ivi . i ;y even  be:Fo?e 
-the c l o s u r e  of l;he m i l l ' ?  

~c:.;/ilo/Uoc:j no t  ap,lly 
If yur,, h a s  t h o  proneness t o w z d  t h i s  a c t i v i - t y  
incrdilsed 02 decreased  s i n c z  t h e  c l o s u r e  of t h c  m i l l ?  

( c  ) d o  you f i n d  i n s t c m c e s  of such  activities a long  you r  
colony workers? 

If ycz.  about  how many? . U t c r  tile c l o s u r e  oi' t hc  m i l l  d id  you sxffcr from any 
s c v e r r  d i sennc?  

Ye S/NO 

(a)  If y e s ,  p l c a s c  spcc i fy .  

( b )  Did you a l s o  o ~ S f c i -  from this: d i s c u e c  p rcv ioua ly?  

Yc a/No 

( c )  Ihzt nicdic?.l f a c i l i t i c : ,  i f  a y ,  wcrc a v a i l a b l e  t o  
you ,md t o  you2 f m i l y  mcmbcrs when yon hr~;-c employed? 

( d )  Arc t h c  s m c  f a c i l i t i e s  a v a i l a b l e  t o  you now? 

YC s /NO 

( c )  If no,  whim 119 you do now r c g n s d i ~  t h c  nccd i o r  
t r c a t m c n t ?  



5 .  I-t i s  sonietimen observed t h a t ,  d1v.e t o  acu te  pover ty ,  some 
;>cople a s l i r e  -to become r i c h  w i t h i n  a s h o r t  time. There- 
:ioi.e they might g e t  involve8  i n  a c t i v i t i e s  l i k e  g a b l i n g ,  
' d ' a h a 1 ,  f r e q i ~ e n t  p ~ c c h a s e  of l o t t e r y  t i c k e t s  and such 
o-tiler a c t i v i t i e s .  Are you aware i P  some crorkers of your 
c o l o w  a r e  involved i n  such a c t i v i t i e s ?  

Yes/Bo/% s o t  know 
If y e s ,  about how mmy? 

P lezse ,  g ive  d e t a i l s .  
6. Since the  c l o s u r e  of t he  m i l l  d i d  yon a l s o  g e t  involved 

i n  such a c t i v i t i e s ?  

Y ~ S / N O  

If y e s ,  ;>lease , i v e  d e t a i l s .  
7. People s a y  tt;iz,t due t o  t h e  c l o s u r e  o:P t h e  m i l l  - l e a d i n g  

t o  hunger and unemployment, aome workerz h m e  moved t o w ~ r d  
i l l e g a l  n c t i v i - t i e s  l i k e  t h e f t ,  y i ck  pocketin:;, i l l i c i t  
l i q u o r  b u s i n e s s ,  e t c . ,  I o i t  coy rec t ?  

I m e / P a r t i a l l y  t r u e / ~ j ~ s e / i l o  n o t  know 
If yes ,  c a n  you roughly e s t i w t t e  t h e  nuinbe? o f  workers 
r e s i d i n ~  i n  your colony who Jse involved  i n  such  a c t i v i t i e s ?  

8. IhA nrty be t h e  t o t  rrl. number of wo:1.liers of your i u i l l  
r e s i d i n g  i n  yonr colony? 

- 
V I .  &ce.>tion of tilc problem S i t u a t i o n :  

I t h i n k  ;rou might be aware 0::' t h e  f a c t  Lh& :;anp~xr i l 'exti le 
Industr j .  i.; oui"ferin2 from severe  c r i z e s  of closuxo, 
p a - k i a l  closure:;,  retrenc!ment:;, r e c ~ ~ x t i o n  o f  :~i.oci.~.ction 
e-tc . , X e e ~ i n g  i n  nind tile a'sove f a c i s ,  i3leasc t e l l  us,,: 

1. dhc:t i n  y o w  opin ion  a re  t h e  Pactom res :~onsible  f o r  t h e  
c l o s m e  of your m i l l ?  

( a )  Inef-ficiencjr of  t h e  mtmagement. 

( b )  Lack o-r" demand f o r  t he  mill-produced goocis. 

( c )  Wronb p o l i c i e s  of t h e  government. 
( d >  Out- da t ed  machinery. 

( e )  Zi ion-  management conf l i c t .  

( f )  Shortage of f i n m c i z d  zesoui-ces. 

( g )  Any o t h e r  r e a s o n  



2. ( a )  \41om out  of t h e  f o l l o w i n g  you f i n d  r e s p o n s i b l e  f o r  
t h e  c l o s u r e  of t he  m i l l ?  

( b )  thorn out  of t h e  above you cons ide r  most res ,>onsible  
f o r  t h e  p re sen t  c r i s i s ?  

3. ble-e yo= a l r e a d y  aware t h a t  . the c l o s u r e  of t h e  m i l l  was 
i n e v i t a b l e ?  

Ye s/No 

IT yes ,  how? 

4. 110 you t h i n k  it was n o t  necessary t o  c l o s e  the m i l l ?  

Ye s/No 

If yes ,  why? 

5. Uo y0.1 t h i n k p  i f  f i n a n c i a l l y  helped by t h e  goveznment. t h e  
pre::ent management would be ab l e  t o  run t h e  m i l l  p rope r ly  
i n  f u t u r e ?  

Yes/No 

If no, why? 

6. Some people say t h a t  t h e  m i l l  owners a r e  l e a s t  n f f e c t e d  
by t h e  c l o s ~ ~ r e  of t h e  m i l l .  llh:.t i s  your opinion? 

If yo= ag ree ,  why? 

7. (a) Did you expec t  t h e  m i l l  w i l l  start working aga in  
soon when you f i rs t  came t o  know about the c l o s u r e ?  

Yes/Iio 

(b) iIow soon  do  you expec t  the  m i l l .  t o  r e s t n ~ t  working 
now? 

8. Gut 01 t h e  two a l t e r n a t i v e s  tdlich one would you j x e f e r :  

( i )  P r e s e n t  maw.gement wi th  Pi:.lanci.ll h e l p  from t h e  
g ove r m e  n t  . 

( i i )  Gove,.ment t a k e o v e r .  

3. Do yy~. agree  w i t h  t i ~ c  rezsons  g iven  by t h e  cian~,.,cxent 
PO? Xile l o c k  out/ layoff  i n  t h e  m i l l ?  

Yes/No 

If no, w h y ?  



'UI. S o c i e t a l  Res~o l i s e r  - 
' I .  (a) l)o you t h i n k  t h a t  t h e  people of Kanpur a r e  sympathet ic  

toward your  d i f f i c u l t i e n ?  

Ye s/No 

( b )  L'hat i n  your o l i n i o n  should t h e y  do t o  h e l p  you? 

2. : ~ i n c e  you were l a i d o f f ,  d i d  your f ami ly  ge-t any he19 from 
any wel fa re  agency? 

Yes/No 
, 

( a )  If yes ,  mention t h e  name o f  t h e  agency. 

( b )  !,hat was ->he nat-LWC of  t h e  he lp .  
. . 

3 .  Since t h c  l?.yoff ,  loclcout, ha s  youi- union done anytllini; 
t o  l ~ e l p  you? 

( i  j 3 .nai .c i  a l l y  

( i i )  I n  get-i;i% a job 

(iii) In  any o t h z r  way 

30 you t h i n k  t h a t  the Kanpur Onions hrwvz dono a i l  they  
cmlc? f o r  t h s  reopening o f  t h e  m i l l ?  

i ~ 3  you tliiiilc, t h e  governinen-t i s  s e r i o u s l y  concerned w i t h  
you- pi -oble~:~ and t r y i n g  t o  h e l p  you? 

If t h e  m i l l  were -Lo c lo se  down pe?:manently, who i n  your  
op in ion  should h e l p   yo^ iii f inrl int ;  a l t e r n n t i v e  sou rces  
of l i v e l i h o o d ?  

112s ml;l i r i v a t e  o? gove i 'n i i~ l i t~ l l  agency done anyth ing  t o  
help yon i n  g e t t i n g  imothez job? 

The L o v e ~ m z n t  h a s ,  rccen'cly, i^oi.imlldtecl c e r t a i n  p o l i c i e s  
l i k e :  p r o v i s i o n  f o r  worker':; p a r - t i c i g a t i o n  i n  management, 
b a n  on i-etrenchmcn-t, lock  out::;, e t c .  Do you t h i n k  t h e s e  
p o l i c i e s  would b r i n k  ang s i , g n i f i c m t  c i l a g e ?  

iinj othe;. informa; i on  t h a t  you w a n t  t o  give  : 



APPENDIX - B 

CHARACT#HI.5TICS 0P ATilEkTON ANI) LAXMI FLATAN WORKdRS 
I N  THE MILL WISE AN0 COMBINED SAMPLES 

( i n  percent  ) 

C h a r a c t e r i s t i c s  Ather ton Laxmi Ratan Combined 
sample sample sample 

. Qex 

Male 

Female 
- - -- - 

T o t a l  100 100 1 00 

Number of ca ses  1 05 145 250 

. Rel ig ion  

Hindu 60.00 85.51 74.80 

Moslem 40.00 13.80 24.80 

Any o t h e r  - 0.69 0.40 

T o t a l  100 100 ' 100 

Number of c a s e s  1 05 145 250 

5 .  Caste  

Higher Cas t e s  47.62 20.97 294 95 

Lower Cas tes  52.38 79.03 70.05 

Tota l  100 100 1 00 

Number of c a s e s  63 124 1 87 

( contd.  ) 



contd .  ) 
- - - - - - - - . - 

. Rural/Urban 

V i  11 age 51.43 66.21 60.00 

C i t y  48.57 33.79 40.00 

T o t a l  1 00 1 00 1 00 

Number of c a s e s  105 145 25 0 

. Native P lace  ( Geographic 
Area ) 

Loca l  (Kanpur C i t y )  43.81 19.31 29.60 

Kanpur Distr ict  5 -71 9.66 8.00 

Other  D i s t r i c t s  of 
u. P. 

Cut s i d e  U.P. 1.91 2.07 2.00 

W g r a n t s  from 0.95 2.76 2.00 
P a k i  st an/Banglade s h  

T o t a l  100 100 1 00 

Number of c a s e s  105 145 25 0 

i, Nature of House 
Accommodation 

Own House 7.62 6.90 7.20 

~ h a t a / H e n t e d  House 74.29 71.03 72r40 

~ e l a t i v e ' s  ' House - 3.45 2.00 

(contd .  ) 



M i l l  Colony b a r t e r s /  18.1 0 18.62 18.40 
Rented Labour Colony 
a a r t e r s  

T o t a l  100  1 00 100 

Number of c a s e s  105 145 250 

- 
7. & ( y e a r s )  

Below 20 - 1.38 0.80 

20 - 30 10.48 14.48 12.80 

30 - 40  21.91 38.62 31 -60  

40 - 5 0  26.66 29.66 28.40 

50  - 60 26.66 13.79 19.20 

Above 60 14.29 2.07 7.20 

T o t a l  100 100  100  

Number of c a s e s  1 05 145 250 

8. Marital S t a t u s  

S ing le  0.95 8.27 5.20 

Uarr ied 91 -43 84 83 87.60 

Widowed 5 -71 5 -52 5.60 

Seperated/Divorced 1.91 1.38 1.60 

T o t a l  1 00 1 00 1 00 

Number of c a s e s  1 05 145 250 

- 
( contd.  ) 



( contd.  ) 

3 .  L i t e r a c y  Level 

I l l i t e r a t e  37-14  49.66 44 4 0  

5 y e a r s  at  school  36.19 30.35 32 -60  

8 y e a r s  a t  school  18.091 14.48 16.00 

1 0  y e a r s  at  school  6.67 4.83 5.60 

More t h a n  1 0  y e a r s  1.91 0.69 1.20 
at  school  

T o t a l  1 0 0  100 1 00 

Number of c a s e s  1 05 145 25 0 

- 
10. Job S k i l l  

S k i l l e d  10.48 12.41 11.60 

Non-Skilled 89.52 87.59 88.40 

T o t a l  1 00 1 00 100 

Number of c a s e s  1 05 145 250 

11. Tenure of Job 

Permanent 86 -67 80.00 82.80 

S u b s i t u t e  

Temperary 

- ~ 

T o t a l  1 00 1 00 1 00 

Number of c a s e s  1 05 145 250 

( contd. . 



contd.  ) 

2 .  F a t h e r ' s  Occupation 

Farmer 25.71 18.62 21.60 

Daily  wage workeli 30.48 20.69 24.80 
( i n  Urban a r e a  ) 

Sel f  employed 13.33 8.28 10.40 

A g r i c u l t u r a l  Labourer 12.38 30.34 22.80 

T r a d i t i o n a l  Occupa- 15.24 17.93 16.80 
t i o n  

Government Employee 1.95 2.76 2.40 

Any o t h e r  0.95 0.69 0.80 

Unemployed - 0.69 0.40 

Tot a1 100 1 00 100 

Number of c a s e s  1 05 145 25 0 


