APPENDIX - ]
Dr, 3.N. Singh,

Division of Agricultural Extension,
Indian Agricultural Research Institute,
New Delhi=110Cl2.

Sir,

In connection with a study of my student,
Mr. J. Vasantha Kumar, I would like to know your opinion
about the relevance of items to be included under
'*"Characteristics of Levelopment Administration'' with
reference to small and marginal farmers. You may
encircle appropriate score agalnst the items listed in
the enclosure. The scores, 1=-3 imply a scale of ‘least -
high relavance'.

Thanking you,

Yours sincerely,

( S.N. Singh )



APPENDIX ~ I. (Contd.)

Characteristics of Development Administration

Eg: Items Scores
1. Change orientation con 1 2 3 4 %
2. Commitment to work . 1 2 3 4 %
3. Independent decision making ... 1 2 3 4 5
4, lLeadership orientation ves 1 2 3 4 )
5. Organising poor “es 1 2 3 4 5
6. People participation cea 1 -2 3 4 o)
7. Folltical invelvement ‘ee 1 2 I3 4 5
8. 'Press' involvement cee 1 2 3 4 5
9. Result orientation o 1 2 3 4 5
1 0. Rule orientatian l;. 1 2 3 4 5




APPENDIX - II

A. Interview Schedule for Officials.

Mame of the respondent & -

Designation

.

dlock T,

Background wvariables

l. Age ¢
2. Maritasl Status : Single/married/divorced/widowed.
3. How many persons are dependent on you? .....
4, (a) Place of birtn!
{b) Whether a village/town/city
(c) Place of reéidenges;

No. of years: Places {(Village/Town/City)

5. Educational Qualifications:

Name of the Year Subject Degree Class/marks
Institution .

6. Number of promotions got since joining the Govt. Service
Service:

7. (a) Number of years of service:

(b} Numbur of vears of service in the
present post:

8. (a) Do you find time to read professional Journals: Yes/No

(b) If yes, which ones do you read more often? !

[



(11)

9. (a) Do you find time to listen tv farm broadecast? Yes/No ’
(b) If yes; how often?

a) V. freguently ¢) Cften
) b) Freguently d) Sometimes
e) Rarely.

Hierarchy of authority

1C. (a) In your work do you have a chance to take decisions
en your own without asking anyone higher in your office?
(1) Mostly { ) (iv) Seldom ()
(11) Cften () (v) Never ( )
(iil) Sometimes ( )
(b) ''There can be ijttle ac¢tion taken in this office
until a superioy officer approves a decision''. How
accurately does this statement describe the day-to=
day work of youl office ‘
(1) Mostly accyrate { ) (iv) Largely inaccurate { )
(i1} Largely accurate ( 1} (v) Mostly inaccurate ( )

- (iii) Fairly accyrate ( )

(c) How much say do you think your superior has in matters
that affect you and your work?
(1) A very great deal of say ()

(11) Considerable say ()
(L1i) Some say | ()
{tv) Little say ()
(v) Nene at all ()

{d) How often do you meet for official reasons officers

adove you who are not your immediate superior?



(iii)

(1) Very often ()
) (i1) Often ()
(i11) Some times ()
(iv) marely ()
(v) Never ()

Division of labour

11. {(a) Does your position require you to do the smilar things
which are performed by your immediate superior?

(i) Almost all the things ()

(ii) Many things ()
(iii) Some things - ()
(iv) Few things ()
(v) Practicaliy nore | ()

{o) Do you find yourself doing the type of work similar

to that done by mast other people in your office at

your level?

(1) At alj times ' ( )
(11) Most of the time ()
(111) Some fimes ()
(iv) Rarely ()
(v) tever ()

(¢) How will you descrice the work that you do 1in youf

present pasition? BRI

(1) ALl repctitive ()
(1i) Largely repetitive ()
(i1i) Somewhat repetitive ()

(iv) Mostly non-repetitive ()

(v) Entirely non-repetitive ( )



(d)

{iv)

If you are hiring a persomn to do the work of your
present position, do ycu think he should have the

education and axperience that you possess?

(i) Practically all of i% ()
(ii) A large part of it o ()
(1ii) Some of it ()
(iv) Little of it ()
(v)  HReally none of it ()

System of rules

- 12. (a)

(b)

{c)

In hendling your officlal duties do you feel that
thhere are enough rules and'regulations which give
you a fairdly Elear-direction for handling your work?
(i) Rather excessive ()

(i1) More than enough ()

(111) About enough ()

(iv) Little ¢ )

{v) Too little )

Does your work require you to devise new ways and
means of doing things?

(1) To a veyy great sxtent ()

(1i) To a considerable extent ('}

(ii1) To som2 extent ()
(1v) Little {)
(v) TRcne at all ()

Would you agree that most of your day-to-day work
consists of the ~pplication of prescrioced rules and
procedures with little need for variation or adaptatior

in their applicatibn to the cases that you deal with?



(1) Entirely agree 1y
(1i) Largely agree )
(iii)Somewnat agree L
(iv)'Lafg@ly disagree e
(v) Entirely disagree { J

Imverscnality

{v)

13. Here are certain statements about the people who come

to vour office for work.

Speaking about yourself, please

check whether you agree or dlsagree with each statement.

(a)'"To me every smsll and marginal farmer is just more or

(b)

(c)

less the sameé as every other farmer''.

(i) Entirely agree (
(11} Largely agree {
(111) Gomewhat agree (
(1v) Largely disagres (

(v) Entirely disagree {

)
y
)
)

)

'*Even when I ¢ome 4o know certain small and marginal

farmers well, I find that I treat them the same way

ag way as I treat any one else'’
(i) Entirely agree (
(1i) 'Largely ayree (
(iii}) Somewhat agree (
(iv) Largely disagree (
(v) Entirely disagree {

I often become juite personally

and marginal farmers't,

)
)
)
)
)

close to tcme small



(vi)

(i)  Entirely agree ()
v {ii) Largsely agree | { )
(iii) Somewhat agres (

==

)
(iv). Largely disagrag )
{ v Enf&rely disagree )
(dj'wWnhether the farmer is satisfied or not with my

handling of his.case does not bother me as long as

1 settle in according to prescrioed rules and proce-

dures’'.

(1) Entirely. agree (
(11) Largely agree (
(111) Somewhat agree (
(iv) Largely disagree (
(v) Entirely disagraee {

Rationality

14, Imagine the following situation.

An officer has a limited stock of breeders seed of .

' ‘Marudham'', & recent tomato variety. He has calied'

for a?Eﬁications for seed producers. Among the |
aprlicants 1s the relation of ﬁis colleagues who tells !
the officer that his relative is in great difficulty
1nd hence needs the offer ovadly. The officer feels
that the relative can do this work well. He therefore,

uses his discretionary power and :rade the offer to

the relation of his colleague for the season..



(vii)

‘a) How often does such a thing happen in Uovernment

offices?
(1) Always ()
(1i) Usually. {)

{151 Sometimes .
(iv) Rarely ()
(v) Never ()

(b} If you were the officer, would you also have made

the otffer to the relation of your colleague?

(1) ‘“ertainly ()
(ii) Qulite likelw ()
(1i1) Probaoly ()
(iv) probzbly not ) L
(v} Certainly not () |

(c) Suppose, now for a while, the seed producer in the
above instance turng ouvt ¢ ba wne of the best the
'ofﬁér has had, Looking back do you think the officer
did the right thing in agreeing with the request of -

his colleagque?

(1) Yes, indeed ()
(ii) Yes, perhaps ( )
(ii1) Doubtful () ‘
(iv) Ferhaps not ()
(v} Certainly not . ()

Rule orientation

15. Imagine now another situation.

Monsoon has set unusually earlier in a region. A4s



(viii)
the farmers want .to take up sowing immediately before
the molsture deplets, they appreoach the agril., officer
for imprcved seeds. But, since the officer has not
received the price-filxatiun orcder from his superior,
he informs the farmers to come after a week. The
farmers request the pfflcer concerned to expeditethe
internal formalities of the office personally or on
telephone instead of following the routlne procedure.
They also emphasise the importance of timely release

of seeds as tha moisture depletion is high.

{a) Do you think that in the existing set;up the Government -

officer will take persopal initiative in a case like

this and sell the seeds immediately.

(1) Very often () (iv) Rarely ( )
(11) Ggnerally ( ) (v) Never ()
{iii) Sometimes { )}

(b) If you were the officer concerned would you take
personal interest in expediting the case and selling

the seeds immediately?

(i) Certainly () (iv) Perhaps not ())
(11) OQuite likely () (v)  Cortaink  net ()
(iii) Pérhaps ()

{(¢c) If the public servants do not follow the procedures
rigidly in handling the cases, d¢ you think that in
the existing set-up their superiors.will reprimand
ihem?

(i} Certainly (
{(i1) Quite likely {

o

T U



(1x)

(iii} Perhaps ()
{(iv) Perhaps not ()
(v) Lertainly rot ()

(d) In the above situation do you think the superior should
reprimand the offlcer for not going by the prescribed

proc¢edure?

(1) Certainly { ) (iv) Perhaps not ( )
(i1) Perhaps () {v) Certainly not( )
(111) Not sure ()

Change orientation

16. Imagine the following situation:

The high yielding varieties programme of a 8lock of a

district envisaged coverage of about 1500 acres with I.R.20
variety paddy. lhe job of ensuring this coverage is placed

on Agricultural officer (=xtension), RamasZmy, a gracduate in a:
Agriculture. In trying to fulfil his responsibility
Ramasamy discovers that although ideal c¢onditions for
growing I.R. 20 exists in the Block; out of 100 formers
involved 6nly.about'lO are willing to sow their fields
with IR 2C covering about 1%0 acres.

Fdr this purpose Ramasamy calls a méeting of all the farwers
and imbresykupon them the advantages of the new IR 20 seed.

He also tells them that the Covernment is fully prepared

to give them all the necessary assistance. wWith that

Ramasamy instructs the concsrned V.L.¥§}. and returns

to the Block headaquarters, |

In checking with the actual coverage after the scowing is

completed Ramasamy 1s disappolinted to find that only 195



(a)

(b)

(x)
cultivators with a total of 200 acres actually
sow:d the IH 20 seed,
In the pressnt set-up do you think it is expected
of officers like Ramasamy to be concerned with
changing the attitudes by the people?
(i) To a very great extent oy

(ii) To a caonsiderable aextent ()

(1ii)To soma extent ()
(iv;—igttle ()
{(v) Not at 211 ()

Sunpose how after returning to his headguarters
Ramasamy narrates his experience to his superior and
also suggests xg vl to reduce the coveraze . . B
under the programme to about 200 acres for the

nexﬁ season 48 the attitude of the cultivators

were not favourable for it and the prouramme was
ambitious.

In the present set=-up do you think the superior of
officers would expect very much more more done

than what itamasamy did in the above case?

(1) Very much ()
(11} Someahat marae (1)
(i14) Just ri:ht ()
(1v) Somewhat less ()
(v) No, not at all { )

Now suppose for a wnile that another Block B of
the same district has similar programme with similar

target. However, the Agricultural Cfficer(=xtn.)



(¢)

(d)

(x1)

of the Blcck, one Gopaisamy, finds that practically
none ol the Tarmers in the Hlock is willing to sow his
field with improved seeds, Nevertheless, enthusiastic
as he was about the programme, Gopalsamy stays in the
village, approaches the farmers personally and tries to
seed programne. With that he returns to his headquarters
after giving necessary insfructions to V.L.¥W.S. Ultimately,
however, Gopalsamy 1s disappointed to find that only
a few cultivatorﬁ covering a total of 200 acres actually
sefwed the improved variety of seeds.
A little later a promotlonal vacanc? arises in the
bepartment,
Under the existing set-up; do you think Gopalsamy will

be rated higher than Ramasamy oh the basis of above facts?

(1) Certainly ( } (iv) Perhaps not ()
(ii) Perhaos () (v) Certainly not ( )
(1ii) Not sure ()

If the Agricultural Cfficers personally approach the
cultivators and persuade them to sow the teeds, do vyou
think in the present set-up their higher officers will
appreciate such work?

(i) Always ( ) (Lv) Rarely ( )
(11 )uvenerally () | (v) Never ()

(1ii)Some times ( )



Result oriertation xii)
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17. Ceonsider again eanother sltua~lon,
Ia the aegriv<iturel dewelopmenﬁ‘;rogramme, one of the
key factors is the ¢redit necessary for cultivators to
purchase all the required inputs, especially fertilisers,
seads, pesticides, implements, etc.
In Block & there are two groups of cultivaters,
Cultivators Subramanyan, Duraisamy and five others whoa
are otherwise progressive farmers, do not have sufficisnt
means of their own, whereas cultivators Muthusamy, Velusamy
and four others, who are not progressive, are well to ds
farmers,
Because of the anticipated beneflts, all these farmers
are interested to participate in the high yielding varieties
progratme started in the Hlock., The Agrl. Officer (Extn.)
is fully satisfied tﬁat most of them are potentially good

participants in the programmve,
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apprcach the Field Qfficsr (B3ank) and the appropriate
agency for é short term loan. In verifying the application,
the concesrned offi;ers find that while the second group
of cultivators consisting of Mchusamy and others meet
all the security and other requirements under th= rules,
the first group consisting of subramanyan and cthe&rs are
not aole to meet all the regquirements adequately.
(a) How do you think Govt. officers will deal with the

aoplications of Duraisamy, Subramanyan and others in

their grbup?



(o)

(xiii)

(1) Invariably reject £

(11} OfTen reject L)
(i11) Some times rejecy (3
{iv) Often grant ()
(v) Invariably grant ()

Do you think that in the existing set-up the superior
officers will aoprove of the rejection of the applications
of Lubramanvam and others?
(1) Yes, indeed ()
(1i) Yes perhaps ()
(1ii) Not sure ()
(iv) Perhaps not ()
{v) Certainly not ()
Now suppocse that the officers dealing with the applications
in the asbove cas® are diylded in their opinion abcecut the
nature of their work:
One group of offlcers fee}l that Subramanyan's and Muthusamé.
applications should be granted becsuse one’s ideas and
potential are what really count. Hence if in the judge=-
ment of the officer a cyultivator is good;potential
participant in the pronramme he should ce granted loan
even by relaxing some of the rules.
Cn the other hand, the second sroup of officers feel
that such handling of the cases would erly lead to
confusion, it is necessary to have regular prccedures
and ciearly pres¢ribed ¢riteria for distinguisning Jood
cases from pad cases. Only those fulfilling these

conditions should be c¢onsidered.
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{xiv)

ol

R

cr2 of the above two opinioens do vyou think
corTes closest to that held oy most of the CGevernment
servants in the existing set-up?

(1) Ceinion of the first group of officers { )
(ii) Cpinion of the second group of officers ( )
Now suproze the rules relating to the grant of credit
to th2 cultivators are suitably chanjed and it is possible
to urant losn on the cansideration of security as well

as pregressiveness of the farmers.

in the meantime the District faces with the acute

problem of drought but necessary steps have bren
initiated by the “Yoverrmont to overcome the same.
Considering that Subramanyan and others are highly
progressive as tcompared to Muthusamy and others and
anticinatingy that the proolem of drought would be sclved,
the officers grant loan to Subramanyan and others rather
than Muthusamy and cthers. However due to unavoidable
cirecumstances the drought condition cculd not oe
prevented and Subramanyan and oth2rs would not repay

the loan.

Jo you think that in the existing set-up the superiors

of these officers will Hame them for taking unnecessar
risk by not havinyg the govsrnment lcan adecustely covered
by security from farmers like Muthusany?

(i) Certainly { ) (iv) Procakly not ¢

{ii) Propidbly ( ) (v) Certainly rot {3

7{11) Not suve {



P

coian towards Peenla'! Participation

coasitier the following situation:

Jne of the recurrent problems of agriculture in

4lccxs A and B of a district 1s excessive soil erosion
- 2 result of wihich the agril. develcopment of these
vlocks nas deen severely handicapped.

In :ilock A, the JSlock Levelopment Officer, Krishnan,

durin: his field tours draw the attention of the culti-

.vaturs in th2 aflected areas to the urgency of adopiing

thie 30il conseryation progranme for the 2lock. He also

arranyes a meetilng between him {alohg with the block

Fiy

staff) and some of the cdultivators involved, in which
he acpeals to the ctultivastors to cooperate with the
officials in implementing the above pro.ranme,

Six menths later, however; Krishnan finds that the
dlock staff were able to bring only about 4Cx of the
land in thes affscted areas under the soil conservation
BTOSTamMT e,

Do you tnink that in the existiny set-uo Krisrmnar and

1

nis staff have done as nuch &g lg expected of Slock
officiala?

(i) Znlirely so () (iv) ~ot qguite { )
(ii) Quite so () (v} ®otu at all ()}

(iii) Some wh:t so ()
As soyainet Block A, in vlock B, the 2icck Leveloum nt
Citicer, uolan trios to achlieve imnlemcntaticn 27 the

L&

511 reservation oro came in ohis bBlodk by porans

~

o reaching wne cultivators 1a the affected areas. Ha



{xvi}
gLz oa considornsile ameunt of his time with trnem

~weavirinin s tre vurpose and desiracility of the proc rartne

- otriss 1o understand tneir difficulties anc solve them.
" centlf of the goverrment he also assures all the

necesssry help to the cultivators whe may suffer incon-
v2rniwnce or be adversely affected by the proagra~me. In
this process, while securing many promises of coopersztion,
8alan finds that much of his routine work at the Blockhx
has surfered.
Six months l=ter, howevar, llke Krishnan, Balan also finds
thzt he was not aole to bring more than 40% of the land
in these affected areas uynder the projramme.

Seb.up

(b) Do vyou think that in the existing Block Develcoment Cfficers
§

go so muach out for the prograsme as 2alan did iw the above

case?

(i)  Alwavs ( )} (iv) Seldom ()
(i1} Generally () (v) Never )
(ii1) Some tim-:s (3

Moy Sunnose that the haad of the district 1n which Blozxs
A ang & are locoted propo::s tn chanue the existing rules
arnd regulations to maeke it compulsory for all the involved
cultivators to particip:te in the soll conzervation
ora-romre,  He Asks the vlock Development Of ficers if
they would proter thic to ensure adequa‘te implementation
of the preoramme Ir future.

‘¢tIn tne exi ting set-up, do you think t=at the Z2lcck

Jevelopment Ofricers would welcome 1it?



ormitment to work

s

{i Lottt wouwld welcome it { )

ALG 0 Aliny wcuid welcome it { )
(ii1) 3ome wcuid welcome 1% ()
{iv) Few WOUJ.CE’ walcone it ()
{v, No one w%uld welcome it ()

e

.9.{a)If the work ycu do des not yield the desired results,
'

(o)

L]

—

how do you fegl?

(i) Extremely distressed and unhappy ()
(11) OQuite distressed and unhappy ()
(1i1) Somewhat unhappy ()
iv) Feel liﬁtie unhappy ()
(v) Dc not feel unpappy because you
have done your job. ()
How do you feael when colleagues criticize your work?
(1) Very much resent () 1
(ii) Resent quite a bit ‘ ()
(11i) “esent somewhat ()
(iv) Resent é little ()
(v) Not botHered at all ()

If there are any problems in the work remaininj unsolved
st the end of 'the day how do you feel about these even

at ter office hburs? Do they bother and worry you?'

(1) Very much ()
(ii)‘ Quite a bit ()
(111) Same what ()
.(iv) Little ()

(v) Not all . ()




ED
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| (n11)

Theowor vou e athleve gxpected results how do

v el

=y Zxtremelv happy {

Land o Dulte a nit happy 3
. !

111i) Somewhat nappy

(iv) wenerally indifferent

o~ e e

(v} Do not care

.eadership crientation

20.

(a

/

Ir. block A of a distriCt. Agricultural Cfficer (Extension)

Govindasamy uqed to visit the village leaders regularly..~¢5

He encourayed the leaders to adopt new technology hoplngs“.

that this woula convinue the*fellow farmers of the villagéj
As the leader was a big land lord, the pecple started ‘m
criticising Govihdasamy that the officer would help onl?i

the rich becauseéthey alone provide him snacks etc. _
In the present Sét-up do you think it is expected of:
officers like Govindasamy to continue their contact with

the bijg farmors?

(1) Certainly () (iv) Perhaps not ()
{117 JPerhaps { ) (v} Certainly not ( )
(111) Do not know ( )

Supoose the c¢riticism reached the superiors of Govindasany
when he is questioned, Govindasamy explains that only sucn E
contracts help him achieve his targets like selling seeds, .

chemicals etc. as those leaders always oblige.




*
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| (xix’

Trhu b oset-un 0 you thinx the superiors <f

Lovindoseny would agzes to hls starid?

n Ertirely agree { ) (iv) Some what disagree | |
i) Somewnat agfeer ( (v) Entirely disagree ({ !}
11i) Do not know () |

Cris-~tr:v.on towaras organising the poor

1 Taerz are very many organisations and associations coming
wo Lo leck after the interests of their members. In seeing

T FLlo2r TLL sevrITTiola OF SUTN Qrgsrisationd, he noad

for organising the pcor, @#mall and marginal farmers, bécomes ;
paramount.

ta)In the present seteup do you think, it is expected of ',
officials like you to organise the poor?
(i) Certainly () (v) Certainly not {) S
(ii) Perhaps £ ) | | H:“ ;fi
(iit) Do not know i ()
{iv) ‘terhaps not ()

() suceh a0 orvantsations of the poor needs only é small or
matginal farmers te be thelir leader for effective functisning
Uokycu agreea?

« {1 Certeinly {1} (v} Certainly not {

(11} Perhaps ()
(1ii) Do not know . { )
{iv) Ferhaps not (1}
(c)} Such an organisation of ithe poor may ever critizize officials

like you in a long run. In view of that will it not pe

advisatle to avoid orjanising the waocr?




o . LX)
Shecl o 4wt Tornwaps not L)

- e an 4 . - WCIEPR 1. - . N
o Doy e v Cartainly no: )

A e

sr 4o st ara-paisations functioning in the

JuLous o airost the develevment of small and

uienoorvder te bring about the development of small and
marJinal farmers how often'your organisatién joins with
stmar crjanisations in clarifying ore’s objectives, and
tnen determining what action shall be taken by whom,

when arnd by what method for achieving the desired

Craanisation !
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Frequency _ S
negularly|quite oftenismaetimoas Kz~

1

e mar,
-
v
i
L E

f
(1
iid}
R
C
‘vi)
fc)How often does your orgunisation contact other c¢ryanli-

sations at block=level for making avii.sole crooid asd

1nouts as well as markezting facilities for the - -1

LT

and marsinal faraersy




“ow often does your organisation contact other corgani-
4ssesS the success in accomplisnhing the

siricultoral development of small and marginal farmers.

Freguency

Lrganisation Regularly

Quite often

o

farmers.

~on of ten does vour organisation contact otner b_ock-
te 2l organisations to orovide information corcerning

programmes in the field meant for small and margiral

Frejueacy

Orgeniccation,

JUliTiyv|Quite 0f L2n SOMEtimes [RALALY -

o
bt

< W

L)
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and Marainal Farners

- T . Village:

Letions Iiliterate/Primary/Micdle/Secondary/Cclleziate
e of the farily: |
3) Adults: Male _ (b) Children; Male

Female Female
cture of familys Joint/Nuclear.

ily oceunatlon: (a) Primary

(b) Secondary

.. -4 many of your fanily members are employed?

(2] Ajriculture (full time) R
(b) Agriculture + other cccupation ...
(1)
(s1) -
(114)
{(¢) Other accupation .o ea
Vi cee
(if) caes

7. Sources of family income:

fa) Anriculture o e
-
(o) Ciher sources (Re . |
(R . |
(#s.

—— e b b e b




8. Social particications

9.

- 1C.

(1)

Organisations/Instltutiong

Member/office
pearer

What sort of
participation

(a)
(b)
(c)
(d)
(e)
(£)
(g)

Mass media

Co=-op. Credit Society

Co-op. Milk Producers Unicon

F.D.G.

Panchayats

Farmers Association

P. Unions

Others eseaeeee

(a)
(b)
(¢)
(d)
(e)
(£)
(9)

Radio
Newspapers
Agril. journals
Posters

Agril. Films
Leaflets

Bsoards

[ O = Never; 1 = Once in a year; 2

3 = Once in a momth; 4 = once in

Exposurae:

1

I N ¢ N 7

b

[ 5 _JF© R ¢

Frequancy

E O N U Y Y N
W W W W w W Ww
NONONN DN

- -

1

v — i —

= One in 2 months;

a wemek; ® = daily)

Contact with Extn, A-ency:
Ajency Ezgguenci Purpose (Uetail)
'(a) Veterinary Surgeon S 4 3 2 1 2 1
{b) Extension (fficer 5 4 3. 2 1 2 1
(Irrigation) “
{c) Extension Cfficer S 4 3 2 1 2 1

{d)

(Ca-op.)

Agqril. Officer(Extn)s 4 3 2 1 2




(1ii)

Ajericy | Freguehcz Purpcse {Letail)
(@) Agril. Officér (CRDA) 5 4 3 2 1 2 1 |
(f) Field QOfficer(...Bank) 5 4 3 2 1 2 1
(g) 8.5.0. | 5 4 3 2 1 2 1
(h) Extn. Cfficer. S 4 3 2 1 2 1 ,
(tndustries)
(1) Extn. Ufficer. | 5 4 3 2 1 2 1

(Social Yelfare)

[Purpose: 2 = Technological information;
1 = Service and supply]

[Frequency: % = Daily, 4 = once in a weak; 3 = once
in monthy 2 = once 1n three months;

1 = Once in a year]

11. (a) Farm size:

Area Rainfed Irrigated
(1) Cwn e crens cene
(ii) 1leased in =~ ...., : ceeae ceee
{i1ii)leased dut ceaae crene csae
Total . esesn saene conse

{(p) Irrigation:=-

Sources of irrigation {wn Private Govt. Area

" ee LK ] * e & LIS LI BK ]

Irrlgation

12. Are you aatisfieq with the present system of irrigation? ?
(a) fully () . (c) Not at all ()
(b) partly ( )

13. How do you prcpose to megt the full reguirements?

Y
g

" v




(iv)

l4; For the requirements did you acproach any agency? Yes/N6  o

15.

lo.

17.

18.

19.

20.

. ive t

what ¢

he details; please,

Farm Implements

What a

Nhat a

N¥hat a

1m

How do

dhat a

re the farm implements that you use on your fa:m?ff?'T

- i

re the implements owned by you? ' o

re the other sources for getting the implements?

ploement : bPrivate dlock=level Organi=-
sation

you propose to meet your full requiremerts?

- —— -——

3o !

re the agenties you have contacted for the puUrpose?




21.

22,

25,

(v)
Did you purchase any farm implemenfs last year? Yes/No

.If yes, details pieése

Name of the implements Money spent Own Source of money

Private |Govt.

Did you hire any farm impléments last year? Yes/No
if yes, details please ¥

Name of the implements Money spent Cwn Source of Mengy

PeratEIGOVto

Uetail the constraints you faced regarding implements.

(a) Do you have own hcuse? Yes/No

(b) If yas, What type of house is it? huts/thatched/tiled/ .

terrace.
(a) Do you own a separata farm house? Yes/No
(b) If yes, what type of house is it? huts/thatched/tiled/
terrace.
Livestock wealth:;
Animals -Number Source of Money :
improvedLocal Own | Frivate | Govt.
Cows in milk .- - - - -
bry coxs - - - ' 4 -
Buffaloes in milk - - - - -
Dry Bufraloes - - : - - -

Bullocks

4
i
1
¥
]

Geats - -~ - - -

STt i b s ot i 1 ve

.\ AT i, 4

TE T w



| (vi)
Live stock WealtA {contd.) R

Number Source of MonéY* :

. il Improved|Local Own [Private]| Govt ﬁ
Sheep f‘ — - — - _—
boultry birds:(iiLayers - - - - - .

(iﬁ)Broilers S -— -—
Pigs ? - - - — - |

"
.
"
=
]
i
o
|
B
L
Tk
!
i
T
R
L

27. Where do you keeﬁ your animals and birds?

— — — -
- — - —_——
- -—— -— -
-—— - i

23. What crops did you raise last year?

Crop Variety Area {Acres)

- - T -

-— - - Jf
A
s
i

- d - L’.

Saeds ' ‘ S

29. What was your seed requirement last year?

Crop 1 Variety Quantity
—— - i -
—— ' -p - o

3C. How much seeds could you get and from which source?

Crop and  Source Distance  Qty. Qty. of Costf

variety ! improved S
seed ST
- - [ X g - -
- -— o — - —_—




3i.

3:2.

33.

34.

3€.

37.

bDid you get theiimproved ceeds’?
(é) of desired quality?
(b) of desired variety?
(e) in time?

(vii)'

Yes/No
Yes/No
Yes/No

1f, late how much? _____ Days; Weeks;

How do you propose to meet your full requirements?

For this requirement did you aoproach any ageacy? If Yes, -

i’

details please. :

What are the constfalnts in meeting full requirements?
Manures and Fe;ﬁilizers

Ahat was the gquanity of chemical fertilizers under

eacn brand you wanted to use?

Croos _ Fertilizer Quantity

- - -

How much did yoq actually use for each crop? Where did

vou get it?

CTop Fertilizer Qtv. Cost  Source

vistance

B P RERIY

s
o

Moriths.

P




(viiis

38, Did you et the fertiliser =t rizht time? Yes/No
If no, how much late? — .
39. WNnhot was the Qty, of Farm yard manure and green

misure you wanted to use?

Crop | FYiv (Qty) &4 (Qty)

40. How much did you actually use? State the source?

© Lrop FYM  GM Source Cost "

41, How do you propcs? to reet your full requirements?

S ms ey

472, For the requiremeﬁt did you approach any agency? Yes/No . 'f

vetalls please

e —

Ia
[FY)

Kindly tell me all the constraints that you faced?

Plant pretection chainicals

44, Kindly tell me the chemicals that you wanted to use for

plant oretection?




4%,

46,

47,

43.

49,

x. )
Crop Cremical QLy. Purpose

Nhat chemicals did you actually-.use last year?

Crono . Chemicsl oty Cost Purpose

wWhere did you get the chemicals?

Name of the Soutce Distance Quantity
Chemical :

vid you get the chemicals at

If No, how much late?

:
r?

right time? Yes/No

3

How do you proposé to meet your full requirements?

- L

- -

For the requiremeht did you

Uetail please.

- v LR
-— e -— o
- ——

appreoach any agency?’

Did you face any constraints to get the chemicals?

aetail please,

- — -

=
5
:
¥

e e T
IR T R TR R




31,

53.

54.

55.

57.

58.

(x}
Electricity and Fuel:

Do you have clectric motor? Yes/No
if ves, do you jet électricity
(1) Whenever you need Yes/No
(2) for requiredlperiod Yes/MNo
How do you propose tc manaje in case you are not

getting it for required period?

Co you have oil pumpset? Yes/No
If yes, whare do you get the fuel?
Scurce: Private/own/govt.

U0 you get ¥qx your full requirement? Yes, fully/

partially/nil.

How do you propose teo mamage for your full requirements?

Whst are the aqgencies that you contact for the

requirements?

nat are the constraints that you face in this regardf ‘

-




59.

60.

61‘

62.

63.

64.

| ' i | (x1)

Sugglementary.Dccdpationms

How much feed or fpdder is required for your dairy
and poultry? I
Feed/Fodder (kg)

A. For Dairy ! -~
B. For Poultry | -

How do you meet it at present?
For Feed/Fodder = Source Distance Qty.
How do you propose to meet your full requirements?

—— .- — -

Do you get _enougn veterinary assistance?
{a) Adequately ()
(b) Less adeocuately { )
(c) Not adequately ()

How do you propose to meet your full requirements?

Mat are the agencies that you contacted for the

réaguirement?




|
E

i

I

o©%. Please state the corcteaints faced?

Crodit :

- R g

(xii)

66, N¥hat was your credit requirement for the following items?

51« No. Item | Amount required (Rs.)
(a} Seeds

(i) Fertilizers and tanures

{c) Chemicals

(d) Irrigation charges

(e) "Electricity/Fuel

(f) Implernents

(d) Labour charges |
(h) Food and clothe .

(1) Medicine |

(i) Veterinsry assistance

(k) Transport

(1) Permanant land improvements

67 PPlcase state the patter of meeting the requirements and level

of satisfaction for each item?

-

51, Items

Source

MO w Cwn |Frivate

Block- |faction

{Level of satis=-

level Comple-

grgani-|tely tain|at
sation ext=!all
ent | -

Cer-|dot

(a} Seeds

{(c} hunures and fertiliser
{c} Cnemicals '
(d) Irrigation churges
(e) Electricity/Fuel

(f) Implements

{g) Transport !




{(xiii)
{h) Marketing .
(i) Credit

(i) Other [specifv)

68. iHow dc you propote to meet your full requirement?
69. For the requirement did you appreoach any of thée ajenclies?

betails please.

o
e

70 Kindly tell me the constralnts you had faced?

71: Technolocy

-

71. Please glve me the detalls regarding the package of
practices adopted for CSH § Jowar (Sorghum)
Seed rate: ‘o
Srvacing: see
Fertilizerss ...
Irriocation: N

plant prOteC— -9 0
tion:

Yield: - . |




72.

73.

T4,

5.

76.

77.

78'

79.

80.

.(xi§5f,

Lost harvest: A g

r.

After the harvest where do ycu store your farm producé?

—-— -

Are you satisfied with the present system? Fully/partly/ .

Not at all._,* 
In case you havmimore produce, how do you propose to o
store?
Do you meet any agency for meeting this requtement?

For transporatiom of produce, what do 'You do now?

State constraints also. [Places =~ Pattern of meeting .

- Resource ~ Cost ]
Are’you”;;Eisfied with the present set-up?
Fully/partly/Not al all.

How do you propose to meet your full requirements?

What aaenciles do you meet for meeting the requirements?

Normally where do you sell or market your produce?

Marketing Centre Commodity




i
!
i .

8l. Are you s=tisfied with R oreser*+ set-up?

. {a) partiy ﬂz( ,
(b)) fully \ ) |
(¢} Not at all; ()

82, What are the constralnts you face in this regard?

-

- —

83. How do you propose to go about 1t?

84. WVnhat agencies doc vydu contact for the same?

- -

-

'85. Thank you, Sir.
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Table-::" Backgrowund c=u.racteristics s: mall and Marginal
Farmers. ’

[ pr— - Y — ey M el T A e L A e W ke iy Wy - o i e S W Wl o Y s P W e e e e St A S . W M A AEE

Sé: Backgrqund characteristics ?Eéquézc; %pggrcentage ‘
1. Age
(a) Young 124 41.3
(b} o1d 176 58.7
;ﬁ; Education
\(a) Illiterates 164 54.7
i(b) Literates 136 45.3
3. Size of family
(a) Small 188 62.7
(b) Big 122 37.3
4. Type of family
(a) Nuciear ' 21l 7C.3
() Joint | 89 295.7
. Social participation
a) Low - 246 82.C
) High | 54 18.0
'Cbntact'ﬁith extension agency
B Low o 227 75.7
'ﬁ?1 High ) 73 24,3
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